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What colors
do you see?

Grey & Green
OR
Pink & White?
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;
ANARROW/CAN|ONLY BE SHOT BY

PULLINGIIBACKWARD: SO WHEN LIFE
ISIDRAGGING YOU BACK'WITH

DIEFICULTIES; IT'MEANS THAT IT'S

GOING TOLAUNCH YOU INTO
SOMETHING GREAT.
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"I give up easily”
"My potential is prcdutcnmncd'

“Failure is the limit of my abilities”

FIXED

MINDSET

o

"My intelligence if static
"I avoid challenges”

" stick to what I know"
*Feedback and Criticism is personal”

" will never improve”
"] am either good at it
or 1 am not”

“There is no point in trying it”




Fixed Growth

Resists Embraces
Disrupted ¢ Disrupts
Complacent a Improves
Learned [ Efficacy

Helplessness

Envisions New
Status Quo Possibility




IT IS NOT THE STRONGEST T A
OF THE SPECIES THAT SURVIVEGSEE
NOR THE MOST INTELLIGENT £S89
BUT THE ONE
MOST RESPONSIVE TO CHANGE

& /
!
Charles Darwin (1809 - 1882) {




NA functil o
leadership is the
respons-ability

f or change
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